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CHAPTER I 
INTRODUCTION 
Statement of ~ Problem 
The principal purpose of this follow-up study of the 
graduates of Mount Saint Mary College for the years 1945 
through 1952 was to determine the effectiveness of their 
education and to determine how the program of instruction 
might be improved. A secondary purpose of the thesis was to 
complete the alumnae records and to acquaint the graduates 
with the comparatively new Placement Bureauo 
Analysis 21 ~ Problem 
Realizing that competition is becoming more keen with 
each passing day, graduates of colleges should be well prepared 
to meet the demands of their respective fields. With this 
point i·n mind, the purpose of this study was four-fold: 
l. To determine the extent to which the graduates 
of Mount Saint Mary College benefited from 
their education9 
2. To ascertain how Mount Saint Mary College might 
alter its program so as to better prepare its 
students as future graduateso 
3. To find out how Mount Saint Mary College can 
improve its courses to better prepare its stu-
'~ents for employment and competition. 
4. To complete alumnae records and to establish 
placement bureau records. 
2 
Justification 21 the Problem 
The b~st way to determine whether the graduates of Mount 
Saint Mary College have had the right courses and adequate 
instruction in their courses was to ask them about the courses 
and the adequacy of their instruction$ They, from their 
experience since graduation, were more qualified than any group 
to know whether they were adequately prepared to meet the re-
quirements of their respective fields. They knew the weak 
points and the strong points in the various courses as well 
as in the methods of instruction. They were the best judges to 
determine 11 just how important" and 11 just how strong 11 the degree 
requirements really are .. 
With their hel~ the college can have a better insight into 
just how the graduates actually feel about the training they 
have received. 
The final tabulation of this study may indicate where 
curriculum revisions should be made. By means of these revisions, 
perhaps future graduates of Mount Saint Mary College can go 
into· their respective fields better qualified to meet today's 
competition .. 
Delimitation of the Problem 
This study was limited to a follow-up study of the grad-
uates of Mount Saint Mary College for the years 1945 to 1952. 
It included all the graduates except those whose addresses were 
not available .. 
3 
Definition £! Terms 
In·order to make the thesis more meaningful, a definition 
of the important terms seemed advisable.. These definitions will 
hold throughout the thesis unless o-therwise indicated. The 
following terms were taken from Carter V. Good's, Dictionary 
of Education.l 
Course-- Organized subject matter in which instruction is 
offered within a given period of time, and for which credit 
toward graduation or certification is usually given. 
Curriculum-- A systematic group of courses or sequence 
of subjects required for graduation or certification in a 
major field of study., 
Student-- One who attends an educational institution of 
secondary or higher J.evel.. In this study it includes all 
individuals who have attended Mount Saint Mary College., 
The following terms were taken from the Mount Saint Mary 
College Catalogueo2 
Specific Degree Requirements-- They are those particular 
stipulations that are necessary in order·to win a degree. 
Field of Concentration-- It is that particular curriculum 
in which one majors as related to the curriculum in which one 
minors .. 
1Good, Carter Ve 1 Dictionary of Education, McGraw-Hill 
Boo~ Company, Inc .. , New York and London, 1945. 
2Annual Catalogue of Mount Saint Mary College, Hooksett, 
New Hampshire, 1952. 
I~ i 
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Lay Faculty-- It pertains to the members of the faculty as 
distinguished from the clergy and religiouso 
Follow-up Study-- A follow-up study is intended as a service 
to secure information about former pupils, and to provide con-
tinuing services to pupils after they leave sehoolo 
Statement of Organization 
The statement and nature of the problem has been given in 
the first chaptero The second chapter presents a survey of 
some of the follow-up studies which have been doneo .The third 
chapter strives to acquaint the reader with Mount Saint Mary 
College by means of a brief history of the schoolo The methods 
and procedures which were used in gathering the data for this 
study are listed in Chapter IVQ The fifth and sixth chapters 
present the results of the survey and also the recommendations 
which were based on the final tabulation. 
f • 
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CHAPTER II 
REVIEW OF RELATED LITERATURE 
This chapter will briefly review a few selected follow-
up studies of college graduates that are available~ 
It is true that job opportunities do not follow any 
distinct pattern for all sections so the local survey is an 
ideal means of tabulating and of realizing the local needs •. A 
brief statement of Benjamin R .. Haynesl is as follows: 
Nothing can take the p1ace of the local survey. 
Business opportunities and customs in individual 
sections of the country, in metropolitan centers, in 
small cities, and in rural communities differ greatly. 
The local survey furnishes pertinent data upon which to 
base business courses andalso adds to the respect of 
the community for business education. 
Since the turn of the century educational trends have 
changed to a very great extent~ The development of measurement 
and evaluation have become a very distinct field in themselves. 
This comparatively new field is. generally considered when 
judging the relative effectiveness of formal training. 
The follow-up study is a plan whereby a student's status 
is investigated in order to assist in further adjustment and 
also to attempt to measure the ability of the graduates to 
succeed in the work for which they have been trained~ 
lHaynes, Benjamin R., and Graham, Jessie, Research !a 
Business Education, C .. C. Crawford Publishing Company, Los 
Angeles, 1932, p .. 95., 
l 
The development of follow-up services to determine 
adjustment needs is strongly urged by George E. Myers.l 
A company manufacturing automobiles finds it 
not only possible but profitable to spend a large sum 
of money each year in providing free service for a 
time on every car it turns out~ After driving a 
new car l,OOO miles the purchaser is asked to bring 
it in for a free inspection and to report any defects 
that he has discovered ... Q 
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They are so much concerned about how their prod-
uct performs and how it pleases their public that they 
are willing to spend freely on this follow-up service. 
Surely youth deserve as much consideration on the 
part of the social institution which prepares them to 
function in an adult society, especially when it is re-
alized that the first few years of this functioning really 
contribute enormously to the very process of education 
which the schools have been fostering in these same 
youth. Ultimately the schools·must be expected to go to 
great pains and expense in order to perform a comprehen-
sive follow-up service for their product. This service 
will no doubt concern itself with other aspects of life 
as well as with vocational adjustments. 
Generally the Placement Director is in charge or is 
responsible for many of the follow-up studies that are madee 
In many schools the Placement and Guidance Director 1;&: the 
same person.. According to Clifford E. Erickson~ if counseling 
serv~ces are available everywhere, the following would be 
found: 
1. Every pupil would have a 11 school parent" to 
assist him. 
2. All pupils experiencing difficulty could secure 
help with their problems .. 
lMyers, George E., Principles & Techniques of Vocational 
Guidance, Published by McGraw-Hill Book Company, Inc., 1941, 
pp .. 3l3-~J.4 .. 
2Erickson, Clifford E., Ph.D., A Basic Text !.Q!: Guidance 
Workers, Published by Prentice-Hall, Inc., New York, pp. l4-15. 
1 
3. All pupils could be given an adequate analysis 
of the situation when vital decisions were to 
be made (planning the high-school program, 
7 
selecting part-time work, maklng vocational choices, 
etc .. ). 
4~ Adequate counseling time would be provided. The 
minimum starting arrangement might be one hour of 
time daily for every hundred adviseeso 
5. All pupils would be interviewed as they prepared to 
leave the school~ 
6. Careful studies would be made of particularly 
important pupil-teacher relationships, and these 
relationships would be encouraged and directed. 
7. Counselors would constantly refer pupils to teachers 
and community members best able to help them. 
8. Counselors would meet with parents and w~th repre-
sentatives of community agencies. 
On the other hand the guidance program would not cease 
when a pupil left the school~ Ericksoni believes that the 
initial placement on a job, in college, or in any other situa-
tion woul~ be considered an obligation of the school. He 
points out the following placement actiyities: 
l. To help pupils learn about and practice good place-
ment procedure. 
2o To help pupils learn about the appropriate placement 
services and register with them. 
3. To help pupils secure their first job. 
4. To help pupils consider the best plans for long-time 
personal developmento 
The final stage in the guidance program includes the 
follow-up study and the provisions of continued serviceso 
Ericksonl pointed out that they are implemented in the 
following manner: 
lo Studies are made to find out where the pupils 
go and what they do. 
8 
2. Information is gathered regarding the effectiveness 
of the adjustment made_ by pupils. 
3. Information on the needs and suggestions of employers 
and colleges is collected. 
4. In the light of this information, the school evaluates 
its.worJto 
5. In some cases, the school continues to provide some 
guidance. 
Laurence R.. Juckett2 made a follow-up study of the students 
of the business administration graduates of Scranton University 
and received 82 replies, 53 per cent, from 154 questionnaires 
that were mailed. He also established the fact that the 
positions held at the time of the survey were similar to the 
initial positions which were held, except that they were of a 
more advanced nature. He found this to be particularly true 
among the graduates of 1947 and 1948. 
Personal application was the major method of obtaining 
both initial and present positions, as indicated by 25.4 per 
cent of the graduates securing initial positions and 35.3 per 
cent securing present positions through this procedure. Friends 
1Ibid1 P. 16. 
·2Juckett, Laurence Ro, A follow-up Study of the Business 
Administration Graduates of the University of Scranton, Master's 
Thesis, Boston University, 1949, p. 23o --
·e 
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ranked next, with 14o5 per cent of the initial positions being 
obtained fr0m this source, while 9 .. 8 per cent used this source 
for their present positions. Parents and Civil Service ranked 
next in importance as sources of employment for the graduates.l 
One interesting finding was that 38, or 46o3 per cent, 
felt that the University of Scranton provided adequate voca-
tional training; 34, or 4lo4 per cent, felt that it provided 
partial vocational training; and only one felt that it provided 
inadequate vocational trainingo This is a good indication that 
the graduates are receiving the type of vocational training that 
is necessary for success in the business world.,2 
The graduates were asked to indicate the most important 
business courses taken while at the University of Scranton. 
Accounting was by far the most important business course taken, 
as indicated by 73 of the 82 graduates replyingo Business law 
ranked second in importance with 43 replieso Economics ranked 
next with 22 replies, followed by taxation, business mathe-
matics, and finance .. 3 
Seventy-three of the graduates indicated that they thought 
it would be a good plan to alternate regular periods of class-
room instruction with supervised ~mployment in an industrial 
or commercial positiono Seven did not believe the plan a good 
one, and two graduates did not answer the questiono4 
lrbid, Po 23. 
2Ibid, p. 26 0 
3rbid, p., 30 .. 
4Ibid, p .. 31., 
/0 
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William H. Sandsa questionnaire was sent to 44 students 
who had majored in bu~iness education during the period from 
1941 through 1945. Twenty-seven, or 61.3 per cent, of the 
questionnaires were returned. 
Of the 27 graduates, six, or 22 per cent, felt that their 
high school education was inadequate and they needed training 
in business schools. Four graduates felt that they needed 
training on office machines and more training in the skilled 
subjects than was offered in high school. Two emphatically 
stated that the training they received was insufficient to 
enable them to realize satisfactory paying positions.2 
William T. Josko3 completed a survey of the graduates of 
the University of New Hamps~e .. Of the 361 questionnaires 
which were sent, 148 replies were received. 
_ Of the 148 graduates, 140 were males and only 7 were 
females. Thirty-four were single and 114 were married. 
The graduates were asked to indicate sources from which 
they learned about the openings for their initial and present 
position. "Friends" were the greatest single source from which 
openings for positions were learned. Twenty-eight per cent 
lsanas, William Ho, A Follow-up Studt g! the Commercial 
Graduates of ~ Selected Communitz, Master s Thesis, Boston 
University, 1947. 
2Ibid, p .. 36 .. 
3Josko, William J., A Follow-up Stuay of~ Business 
Admin~ration Graduates 2! ~University~ New Hampshire, 
Master's Thesis, Boston University, 1948. 
II 
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of the graduates learned of their initial position and 14 
per cent learned of their present position through this 
source. 
Sixteen per cent of the graduates received knowledge 
of the opening of their initial position from members of 
their immediate family or relatives. Only 12 per cent 
learned of their present position from family members or 
relativeso 
The University Placement Office was the source for 15 
per cent of the initial positions of the business administra-
tion graduatesol 
Reginald Ro Qu1nn2 made a follow-up study of the students 
who attended a private business school and from 200 question-
naires mailed 138 responded. Ninety-three were employed at 
the time of the survey, 28 were married,and 12 were still 
enrolled in schoolo 
It was interesting to nde that 70, 50.8 per cent, 
obtained their initial position through the private business 
school placement office. Thirty-six, or 26.2 per cent, of 
the students received their initial positions through Oivil 
Service Examinationso 3 
libid, pp. 46-47o 
2Quinn, Reginald H., A Follow-up Study of the Students 
Who Attended the E Private-Business School, Master's Thesis, 
BOSton University; 1948o 
3Ibid, P• 55o 
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In this chapter, a brief review of some of the follow-
up studies has pointed out the importance of follow-up 
studies. 
The following chapters present the procedure used in 
gathering the material for the follow-up study and the analysis 
and interpretation of the findingsQ 
l3> 
CHAPTER III 
I 
HISTORY OF MOUNT ~AINT MARY COLLEGE 
To acquaint the reader with Mount Saint Mary College, a 
I 
brief history is presented4 
Mount Saint Mary College, !incorporated under the laws of 
I 
the state of New Hampshire, wa~ chartered in 1934 as a senior college 
I 
and empowered in full to grant 
1
degrees. In 1939 the college became 
affiliated with the Catholic University of America and in 1941 was 
I 
admitted to constituent member~bip as a senior college in the 
National Catholic Education As~ociation~ In 1945 it was given 
institutional membership in th~ New England Association of Colleges 
i 
and Secondary Schools and in 1946 was admitted to institutional 
i 
membership in the Association Pf American Colleges, and American 
Council on Education. 
i 
Mother Catherine 
Ireland on September 
McAuley 'ounded the Sisters of Mercy in 
24, 1828.1 The Sisters devoted all their 
I 
hours caring for the sick, 
ing. The good work of the 
est/ablishing orphanages, and in teach-
1 Si~ters spread to the United States in 
i 
1843 through the efforts of R~verend Mother M. Xavier Warde. 
Mother Warde and her Sisters qame to Manchester, New Hampshire in 
I 
1859. They established many ~chools and Mount Saint Mary Seminary 
i 
was one of the first. The Si$ters of Mercy throughout the years 
I 
I have been carrying out the wi$hes of both Mother McAuley and 
\ 
,;.t 
Mother Warde by providing such educational advantages as the 
time and place demanded~l 
14 
In this undertaking they bad the approbation and generous 
support of the Bishop of Manchester, The Most Reverend John B. 
Peterson, D.D., Ph~D, LLD. 
Mount Saint Mary College stands on an estate of nearly three 
hundred acres, one hundred of which is open country. It is situ-
ated in Hooksett, New Hampshire, on the Daniel Webster Highway, 
about halfway between Manchester and Concord6 
Mount Saint Mary College aims to develop the ideal Christian 
woman ready for any position in life to which God may please to 
call her. 
Special attention is given not only to the quantity but 
especially to the quality of the work done by the student. She 
is trained to face obstacles in a sensible fashion and to apply 
to the task sufficient energy to insure success. 
To educate the student intellectually the college offers her 
the benefit of instruction in the cultural courses leading to the 
Bachelor of Arts degree, or the advantages of a broad liberal arts 
background and specialized training in the scientific courses lead-
ing to the Bachelor of Science degree ... 
The college also strives to educate the student physically 
and socially .. 
Mount Saint Mary College is a very small college as compared 
lThe Sisters of Mercy, M~ Xavier Warde, Published by 
Marlier and Company, Limited, Boston, 1902. pp. 220-l. 
15 
with many of our large universities~ However, it has prepared 
and is preparing many young women in the following fields of 
study: Education, Humanities, Mathematics, Physical Science, 
Nursing, Social Science, and Business Education. The college 
is and has been attended by girls not only from many states 
in the United States but also by students from China, South 
America, India, and Puerto Ricoo 
In the short nineteen years that Mount Saint Mary College 
has been in existence it has added many new departments to the 
collegeo Its latest venture is the addition of a College 
Placement Bureau which was established in 1950. The chief pur-
pose of the Placement Bureau is to help students and graduates 
to make satisfactory employment adjustments. Through personal 
interviews and consultation of records, the Placement Director, 
with the help of the Faculty, attempts to guide the students into 
occupations for which they are best fitted. The Bureau maintains 
an up-to-date library of books and pamphlets to help the students 
become better acquainted with their respective fields. It is 
also hoped that through this survey additional information about 
the former students can be obtained for the new Bureau.l 
1Annual Catalogue ~ Mount Saint Mary College, Hooksett, 
New Hampshire, 1952, pp.S-10. 
CHAPTER IV 
METHOD OF PROCEDURE 
The procedure used in gathering the data for this 
follow-up study is summarized as follows: 
1 .. Permission was received from the,Administration 
at Mount Saint Mary Collegeo 
2.. A questionnaire and letter of transmittal were 
developed and presented to the officials of 
Mount Saint Mary College., 
3o A revised questionnaire and letter of transmittal 
were presented to the Seminar in Business Educa-
tion at Boston University for criticism. 
4. The questionnaire and letter of transmittal were 
revised and sent to all graduates of Mount Saint 
Mary College from l946 through 1952 whose addresses 
were available .. 
5.. A follow-up postal card was sent to all graduates 
who had not returned the questionnaire .. 
6. Theresults obtained were compiled and summarized~ 
The idea of a survey of its graduates had been discussed 
for some time by the officrals of Mount Saint Mary College .. 
The Administration gave its whole-hearted support of the 
survey.. Since the writer~s Placement Director of the College, 
the records were easily accessible .. 
A questionnaire and letter of transmittal were prepared 
and presented to the Administration for its approval.. A 
revised questionnaire was then presented to the Seminar at 
Boston University for its comments and criticism.. Many 
. 17 
valuable comments were made and a great deal of help was given 
in revising the questionnaireo A revised questionnaire and 
·tt letter of transmittal were prepared and mailed to 204 graduates 
of Mount Saint Mary College. ~ stamped self-addressed envelope 
was included for the convenience of those replying. As a result 
of the first mailing 75 replies were received or a 37 per cent 
return. Two weeks later a follow-up postal card was mailed to 
all graduates who had not replied. As a result of the postal 
card, 47 more replies were received. Several personal contacts 
were made by telephone and personal letters. 
Since the writer was a member of the Class of 1949, it seemed 
natural that the largest number of returns should be from that 
class. A great many personal contacts were possible in the case 
of the Classes of 1945 and 1947 which could account for the number 
of returns in these particular classes. Since the number of 
questionnaires mailed to the Class of 1951 were very few, the per 
cent total would be very much lower than in cases where greater 
numbers were sent out. 
A total of 122 replies were received, or a 60 per cent return, 
from the seven classes. Please see Table I. 
,ct 
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TABLE I 
NUMBER AND PER CENT OF RESPONSES 
Questionnaires Number Per Cent 
Class Mailed Returned of Total 
1945 30 22 10.,8 
1946 26 16 7.8 
l94? 41 19 9 .. 3 
1948 21 11 5.4. 
1949 41 30 14.? 
1950 18 9 4 .. 5 
1951 11 6 3.0 
1952 16 9 4.5 
Total 204 122 60.0 
t:9 
CHAPTER V 
ANALYSIS AND INTERPRETATION OF DATA 
The primary purpose of this follow-up study was to 
determine the extent to which the graduates of Mount 
Saint Mary College benefited from their undergraduate 
education, and to determine how Mount Saint Mary College 
can improve its program* A secondary purpose of the study 
was to complete the alumnae records and to acquaint the 
graduates with the comparatively new Placement Bureau. 
Since Mount Saint Mary College is a college for women, 
the 122 replies which were r'ecei ved were all from female 
graduateso 
Forty-five of the graduates indica~ed that they were 
married while 77 stated they were single. In addition, 5 
stated that they bad entered the religious life. 
As shown in Table II, New Hampshire and Massachusetts 
were the home states of 105, or 86 per cent, of the graduates 
prior to graduation., 'The remaining 17, or 14 per cent, resided 
in Maine, New York, Vermont, New Jersey 1 or Rhode Island. 
As indicated in Table III, 101, or 82 per cent, of the 
graduates resided either in New Hampshire or Massachusetts 
at the time of the survey. Of those who did not live in either 
New Hampshire or Massachusetts, New York claimed five, Maine four, 
20 
New Jersey and Vermont three each, Rhode Island two, and Texas, 
North Dakota, Illinois, and Virginia each claimed one. 
TABLE II 
GEOGRAPHICAL DISTRIBUTION OF RESPONDENTS 
BEFORE GRADUATION 
State Number 
New Hampshire 59 
Massachusetts 46 
Maine 6 
New York 4 
Vermont 3 
New Jersey 2 
Rhode Island 2 
Total 122 
Per Cent 
48.4 
3?.7 
4.9 
3 .. 3 
2.5 
1 .. 6 
1 .. 6 
100.0 
TABLE III 
GEOGRAPHICAL DISTRIBUTION OF GRADUATES 
SINCE GRADUATION 
State Number 
New Hampshire ,,56 
Massachusetts 45 
New York 5 
Maine 4 
New Jersey 3 
Vermont 3 
Rhode Island 2 
Texas 1 
North Dakota l 
Illinois 1 
Virginia l 
Total 122 
• 
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Per Cent 
45 .. 9 
36 .. 9 
4.1 
3.3 
2.5 
2.5 
1.6 
0 .. 8 
0 .. 8 
0.8 
0 .. 8 
100.0 
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Business Education was the major field of concentration 
for 40, or 32.9 per cent, of the graduatesQ The sciences 
claimed 22, or 18 per cent, of the graduateso Home Economics 
was next since it claimed 16, or 13 .. 1 per cent, of the gradu-
ates~ The remainder were engaged in the various fields of 
concentration as indicated by Table IV. 
TABLE IV 
FIELD OF CONCENTRATION WHILE AT MOUNT SAINT MARY COLLEGE 
MaJor Number Per Cent 
Business Education 40 32.9 
Science 22 18o0 
Home Economics 16 13.1 
Social Studies 14 11~4 
English 11 8.9 
Latin 5 4 .. 1 
French 3- 2 .. 5 
History 3 2 .. 5 
Nursing 3 2o5 
Spanish 3 2 .. 5 
Mathematics 2 1.6 
Total 122 100 .. 0 
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The graduates were asked if they found employment in 
their particular field of concentration after graduation. 
Ninety-six replied in the affirmative while 26 replied in 
the negativeo Of those who answered in the negative and 
majored in English, two became secretaries, one a store 
manager, two accounting clerks, two social workers, and one 
a teachero Of those majoring in Business Education two 
became social workers, one an air lines hostess, and one a 
teachero 
A few graduates did not.find work in the fields of biology, 
mathematics, nursing, languages, home economics, and sociology. 
The data in Table V indicate that 40, or 32o9 per cent, 
of the graduates were engaged at the time of the survey in the 
teaching professiono Almost 11 per cent were secretaries while 
almost 19 per cent were homemakers with no outside positionso 
The remainder were employed in various positions as indicated 
by Table Vo 
Almost 73 per cent of the graduates were pleased with 
their present positionso Since almost 19 per cent of the gradu-
ates were married and have no outside employment, only the 
remaining six per cent of the graduates were displeased with 
their present positionso 
A little more than one and one-half per cent of the gradu-
ates failed to indicate either their pleasure or displeasure 
about present employmento 
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Seventeen, or 13.9 per cent, did indicate an interest in 
changing positions if it meant advancement or a more pleasing 
location. Please see Table VI. 
TABLE V 
PRESENT POSITIONS OF GRADUATES 
Kinde of Positions 
Teacher 
Homemaker 
Secretary 
Sales Representative 
Social Worker 
Dietitian 
Medical Technician 
United States NaVY 
College Registrar 
Librarian 
Nurse 
Pay Roll Clerk 
X-Ray Technician 
Dental Hygienist 
J~ior Accountant 
Radio Editor 
United States Marines 
Total 
Number 
40 
23 
13 
8 
8 
7 
6 
3 
2 
2 
2 
2 
2 
1 
1 
1 
1 
122 
Per Cent 
32o9 
18 .. 9 
10 .. 7 
6 .. 6 
6o6 
5.7 
4.9 
2.5 
1 .. 6 
J..6 
J..6 
1.6 
1.6 
0.8 
0 .. 8 
0.8 
0 .. 8 
100 .. 0 
TABLE VI 
EXTENT TO WHICH GRADUATES ARE PLEASED 
WITH PRESENT EMPLOYMENT 
Pleased with present 
positions 
Married women without 
outside employment 
Not pleased with 
present. positions 
Did not indicate 
Total 
Number 
89 
23 
8 
2 
122 
25 
Per Cent 
?2 .. 9 
lOOoO 
The data in Table VII lists the sources from which the 
graduates obtained initial and present positionso 
Personal application ranked first for securing both 
initial and present positions, as indicated by 27o9 per cent 
of the graduates who obtained initial positions and 24.6 per 
cent who secured present positions through this method. 
11 Friends 11 were classified as the next source with 26.2 
per cent of the graduates obtaining initial positions through 
this source and 19 .. ? per cent obtaining present positions .. 
Twenty-four, or 19o7 per cent, of the graduates indicated 
that they received initial employment through the school 
authorities as compared with 15, or 12o3 per cent, who received 
their present employment through this procedureo 
26 
A small per cent received initial and present positions 
through parents, relatives, ·and the civil service office of 
employment~ 
Those who indicated "other 11 sources of initial and. present 
employment stated that they received employment through the 
following: newspaper advertisemenw, letters of application, 
and registration with the State Department of Education. 
Since over 20 per cent of the graduates were married and 
not working, they were ·classified as having received their 
present employment through "other sources'~" Bee Table VII. 
TABLE VII 
SOURCES FROM WHICH OPENINGS FOR 
INITIAL AND PRESENT POSITIONS WERE LEARNED 
Source 
Personal application 
Friends 
School authorities 
Employment agency 
Civil Service Office 
Parents 
Relatives 
Other 
Not indicated 
Totals 
Initial Position 
No. Per Cent 
34 
32 
24 
16 
5 
4 
1 
4 
2 
122 
27 .. 9 
26.2 
19 .. 7 
13.1 
4 .. 1 
3.3 
0.,8 
3.,3 
1 .. 6 
100.0 
Present Position 
No. Per Cent 
30 
24 
15 
21 
5 
1 
1 
25 
122 
24.6 
19.7 
12.3 
17.2 
4 .. 1 
0.8 
0.8 
20 .. 5* 
100.0 
* Includes twenty-three graduates who were married and not 
engaged in outside employment. 
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The returns indicated that 68 graduates felt that they 
had received insufficient guidance in selecting their field 
of concentration while 50 graduates were satisfied with the 
guidance they had received and four did not indicate their 
preferenoE!o 
On the other hand, 96 graduates agreed that their college 
preparation was adequate to meet the requirements of their 
first position~ Only 26 felt that their preparation was 
inadequateo Since 26 graduates had not accepted positions 
in their respective fields the writer checked and discovered 
that 21 of the 26 who considered their training inadequate 
were not employed in their respective fields immediately 
following graduationo 
Seventy-seven graduates indicated that they were satisfied 
with the guidance they received in seeking their first position 
while 39 thought they should have received more guidance and 
six did not replyo 
Eighty-four of the graduates felt that they benefited 
from comprehensive examinations while, 30 felt that they did 
not benefit, and eight did not replyo Forty-two felt that 
they did benefit from the sophomore reading examination and 
67 felt that they did not benefit from ito Thirteen did not 
replyo 
When questioned as to the importance of a thesis, 85 
answered in the affirmative, 32 in the negative, and five 
did not reply o 
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The respondents indicated that 111 graduates felt that 
guest speakers were worth while, two did not agree, and nine 
did not reply. 
Table VIII shows that English w~s the most important 
non-business subject taken at Mount Saint Mary College as 
indicated by 34 of the graduates. Philosophy ranked second 
with 28 replies and biology ranked third with 10 replies. 
See Table VIII. 
TABLE VIII 
COURSES PROVIDING GREATEST HELP SINCE 
. GRADUATION 
Course 
English 
Philosophy 
Biology 
Religion 
Foods 
Sociology 
Anatomy 
Methods in Teaching 
Chemistry 
Psychology 
Bacteriology 
French 
Ethics 
Diet Therapy 
History 
Nutrition 
Total 
Replies 
34 
28 
10 
7 
7 
6 
5 
5 
4 
3 
3 
3 
2 
1 
3 
1 
122 
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Eleven of the graduates indicated that they had received 
their Master's Degree and 40 indicated that they were doing 
graduate studyo In addition, four stated that they had 
received their American Dietetics Association Membership, and 
one was a candidate for a PhoDo See Table IXo 
TABLE IX 
NUMBER AND PER CENT OF THOSE 
WHO HAVE COMPLETED OR ARE DOING 
GRADUATE STUDY 
Classification Number 
Engaged in Graduate Study 40 
Received Master's Degree 11 
Received. A.D.A. 4 
Candidate for PhoDo J. 
.Total 56 
Per Cent of 
Total ReElies 
32.9 
8.9 
3.3 
Oo8 
45.9 
Table IX indicates that almost 46 per cent of the graduates 
replying have received their Master's Degree or are engaged in 
graduate study. 
Those who had done or were doing graduate study were 
enrolled in the following colleges or universities: Boston 
University, Catholic University of America~ Columbia University, 
Fordham University, Syracuse University, Boston College, New 
Hampshire University, Rhode Island College of Education, and 
Springfield State Teachers Collegeo 
• 
. . 
, .. 
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The graduates of the business department were asked to 
complete an additional section of the questionnaire. There 
have been 48 business graduates throughout the seven year 
period (1945 through 1952) and 40 replies, or 83 per cent, 
were received .. 
Twenty-four indicated that they received sufficient 
vocational preparation as compared with 12 who did not feel 
that they received sufficient preparationq Four did not 
reply~ 
Advanced shorthand, elementary typing, and advanced 
typing were judged as subjects of great value by 39 of those 
replying.. Elemen.tary shorthand and Business English received 
38 replies while elementary accounting and advanced secretarial 
training received 36 replies. 
There was such a large number that indicated they 11 did 
not take 11 office management, legal shorthand, and medical 
shorthand because these courses were not offered until 1949. 
Please see Table X for further statistics. 
The adding and listing calculator was used in business 
by 19 as compared with ll who had not used it.. The mimeograph 
was used by 18 while 12 had not used it9 Fifteen used the ten 
key calculator as compared with 15 that did not use it., See 
Table XI .. 
> 1 
,/J 
·-
BUSINESS 
Course 
Adv. .Shorthand 
Adv~ Typing 
El .. Typing 
Business English 
El .. Shorthand 
Adv .. Sec .. Training 
El .. Accounts 
Prin .. of Economics 
Adv. Accounts 
Office Appliances 
Filing and Indexing 
Mone~ and Banking 
Economic Geography 
Business Law 
Office Management 
Legal Shorthand 
Medical Shorthand 
3]. 
TABLE X 
COURSES TAKEN BY GRADUATES 
Of Great Of Some Of no Did not Did not 
Value Value Value Take Re£1:£ 
39 l 
39 1 
39 1 
38 1 l 
38 l l 
36 2 1 l 
36 3 l 
32 7 1 
30 3 3 3 l 
30 5 4 l 
28 5 1 5 l 
25 6 3 5 l 
22 5 5 7 1 
18 lO 5 6 1 
].5 5 ].9 1 
10 9 20 l 
lO 8 21 l 
Machine 
Adding and Listing 
Mimeograph 
Ten Key .. C~1culator . 
Rex-0-Graph 
Ediphone 
Mimeoscope 
Bookkeeping Machine 
Graphotype 
Addressograph 
TABLE XI 
ANALYSIS OF ACTUAL USE OF 
OFFICE MACHINES 
Have Used In Have Not Used 
Business In Business 
Cal., 19 11 
18 12 
15 15 
11 19 
9 21 
? 23 
4 26 
4 26 
2 28 
32 
Did Not 
Re121~ 
10 
10 
1.0 
10 
10 
10 
10 
10 
10 
33 
A portion of the last page of the questionnaire was 
left for the comments of the graduates. Seventy-five of 
the 122 replying made commentso Many of the comments were 
repetitious. The following comments are worthy of mention: 
"Make a Placement Bureau available to all 
graduates." 
"Modern Thought should be a required course 
for all students." 
11 Persona.l typing sho-ald be included in the 
program of all prospective teachers." 
"A general course in duplicating methods 
should be made available to all prospec-
tive teachers." 
11 The students should be given a chance to 
vote on guest speakers." 
"All guest speaker lectures should not be 
compulsoryo Let a student attend a 
certain number a yearo 11 
"Students should be given the opportunity 
to express their views in particular class 
procedureso" 
"More field work should be given to supple-
ment theory." 
"Invite leaders from various fields to 
address the majors in that fieldo Give 
the students an opportunity to make per-
sonal contacts and gather information." 
"List in advance the names of the instruc-
tors and the particular courses they will 
teach. 11 
"Give more students an opportunity-to minor 
in business education." 
"Sewing courses should be improved." 
"More comprehensive grammar courses should 
be stressed for teacherso 11 
CHAPTER VI 
SUMMARY AND RECOMMENDATIONS 
An analysis of the positions held by the graduates of 
Mount Saint Mary indicates that ?9 per cent found employ-
ment in their particular field of concentrationo Business 
Education was the major field of concentration for 40, or 
32.9 per cent, of the graduates as compared with 22, er 18 
per cent, who had majored in scienceo 
According to the results 40, or 32o9 per cent, were 
engaged in the teaching profession as compared with 23, or 
18o9 per cent, who were homemakers~ 
A comparison of the initial and present positions seemed 
to indicate that the graduates were advancing in business. 
These findings seem to indicate that the training which the 
graduates received at Mount Saint Mary College was adequatre" 
Of the 122 graduates who replied, 96 agreed that their college 
preparation was adequate to meet the requirements of their 
first positions .. 
Various sources were employed by the graduates in obtain-
ing their initial and present positions .. Personal application 
ranked first for securing both initial and present positions, 
as indicated by 27o9 per cent of the graduates who obtained 
initial positions and 24 .. 6 per cent of the graduates who 
secured present positions through this methodo "Friends" and 
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School Authorities were listed as important factors in obtain-
ing initial and present positionse 
Of the 122 replies which were received, 68 graduates, or 
55~7 per cent, felt that they had received insufficient guidance 
in selecting their field of concentration~ 
Almost 70 per cent of the graduates replying indicated 
that they benefited from comprehensive examinations and a 
thesise 
At the time of the survey, 91 per cent felt that guest 
speakers were an important factor to the general and specific 
education of the studento 
English, philosophy, and biology were the courses which 
had provided the greatest help since graduation, according to 
the replies receivede 
Typing, shorthand, and Business Ehglish were classified 
as the most important business courses according to the replies 
receivedo 
Almost 33 per cent of the graduates were engaged in --!~ 
graduate study while almost 9 per cent have received their 
Master's Degreee 
Recommendations 
Based on the information obtained through this follow-
up study, the following recommendations are made! 
The Placement Office should be brought 
to the attention of the graduates and 
they should be encouraged to use its 
faoilitiese 
2. A method should be devised whereby a 
larger number of guest speakers are 
made available to the students. 
• 
3o More field trips should be arrangedo 
4e All students should be encouraged to 
take a personal typing course • 
5. The alumnae should be kept in closer 
contact with the school and should be 
made aware of the changes that are 
made., 
6., Income tax accounting should be included 
in the accounting course. 
7.. All students should be given an inten-
sive course in English Grammar .. 
8o Personal typing should be made available 
to all students. 
9., More cultural courses should be required 
for all students. 
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rf/ount Saint mar71 Co!leCJe 
-Hooksett, New Hampshire 
Apr1~ 30,. 1953 __ 
Dear Alumna: 
I am making a survey to help comp~ete our Alumnae Records, 
to ·:further establish Placement Bureau Records, and to try 
to make available to each member of the Mount Saint Nary 
Alumnae the :full advantages of the College Placement 
Bureauo.· ~he Placement Bureau is beqo.ming well known to 
Superintendents and Business Firms, who constantly seek 
our graduates as prospective qandidateso 
- -
ThiS survey is being conducted under the direction of 
Professor Lester Io Sluder of Boston University and with the 
approval-a!' Mount.Saint Mary College. 
The enclosed Check List requ~res only five or ten minutes to 
complete .. -· All data will be kept absolutely confidential and 
_ will be released only with your permission .. 
I shall appreciate it if you-will check and-return the enclosed 
form o·efore May 16tho- c.Please·-remember, without your cooperation 
this survey could not be made.. . 
_ Enclosures: ·oheck List ·: __ 
Stampea ~velope 
Sincerely yours, 
· _ Jacqueline F o Mara 
~lacement Director 
Dear Alumna: 
FOLLOW-UP POSTAL CARD 
Mount Saint Mary College 
Hooksett, New Hampshire 
May 13, 1953 
Did you set the Placement Bureau Questionnaire to 
one side? Remember, we shall be looking for the 
returns o.n or about May 15, 1953~ Please fill it 
out (it will take you only five or ten minutes) and 
mail_it at your earliest convenience$ Thank yqu!! 
Sincerely yours, 
Jacqueline F. Mara 
A FOLLOW-UP STUDY OF THE GRADUATES OF 
MOUNT SAINT MARY COLLEGE THRIUGH 1952 
1,. Maiden name 
• 2. Married name 
e 
3. Present address 
4. How soon were you married after graduation? ___years ___ months. 
5. Please give the names and ages of your children? 
6. In what year did you graduate from MSMC? 
7. What was your field of concentration while at MBMC? 
Example: English (Major) History (Minor) 
Major Minor 
B. Did you seek and find employment in your particular field of 
concentratioh? yes no 
9. If notJ in which field did you find employment immediately after 
graduation? 
______________ Field 
------- Name of Company 
------- Address of Company 
10. Did you continue to work after you were married? __yes ___ no 
11. List full-time posi t·ions held since graduation listing first job 
first. 
a. 
b. 
c. 
d. 
12. Are 
13. Are 
Company Name 
General Electric 
Title of Position Dates From and To 
Secretary 6-30-49 to 8-15-50 (Example)'; 
you pleased with your present employment? 
you interested in changing your position? 
__ _.,yes 
__ _.,yes 
___ .no 
--~no 
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14~ Please check sources from which openings for initial and 
present positions were learned: 
Initial Position Present Position 
a.. Parents 
bQ Relatives 
c., Friends 
a. School Authorities 
e. Personal Application 
f. Employment Agency 
g. Civil Service Office 
h. Others (Please State) 
15. Do you feel as though you might have received a little more 
guidance in the choice of your field of concentration? 
___ yes no 
16. In general, was your college preparation adequate to meet the 
requirements of your first job? yes no 
17. Do you think that you should have received more guidance in 
seeking your first job? yes no 
18. Would you have benefi tea by a Placement Bureau when you we~:.: 
in college? yes no 
19. Do you feel that you benefited from the following:(Please Check) 
a.. Comprehensive Examinations 
bQ Sophomore Reading Examination 
c. Thesis 
__ .J}yes 
u 
II 
__ _.no 
II 
n 
20. Of all the activities listed below which is the activity from 
which you benefited the mostt 
a. Dramatic Club 
b., Glee Club 
c. International Relations Club 
a. Book Club 
e. School Newspaper 
f. College Year Book 
21. In the order of your preference, please list the three courses 
you have found to be most helpful since graduationt 
a. b. 
c. 
22. Do you consider guest speakers as being an important activity? 
___ yes no 
• 
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PLEASE COMPLETE J.E. YOU ~ DONE SOME GRADUATE STUDY 
Institution 
19 Boston University 
Dates Attended 
6-15-50 to 8-25-52 
Degree or Diploma 
EdM 
PLEASE COMPLETE IF YOU WERE A STUDENT ,Yi m_ BUSINESS DEP .ARTMENT 
1. Did you receive adequate vocational preparation while a student? 
___ yes no 
29 Please check the following chart, indicating your opinion of 
the following courses: 
Course 
Accounting I 
Accounting II 
Elementary Shorthand 
Elementary Typing 
Advanced Shorthand 
Advanced Typing 
Prin. of Economics 
Economic Geography 
Business Law 
Office M~agement 
Money and Banking 
Office Appliance 
Filing and Indexing 
Business English 
Medical Shorthand 
LegaJ.. Shorthand 
0! Great 
Value 
Of Some 
Value 
Of No 
Value 
Dif, Not 
Take 
3o Please indicate your opinion of the following machines: 
Machine 
Adding and Listing 
Graphotype 
Addressograph 
Bookkeeping Machine 
Mimeograph 
Mimeoscope 
Rex-0-Graph 
Ediphone 
10 Key Calculator 
Have used to some Have not used Did not 
extent in Business in Business Operate 
